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NATIONAL HOUSING BANK 

Head Office, New Delhi – 110003. 

RECRUITMENT OF ASSISTANT MANAGERS (SCALE I) 

Ref.:- – Advt. No. – NHB/HRMD/Recruitment/2022-23/02 dated 29.10.2022. 

 
RECOMMENDATION DETAILS AND CATEGORY-WISE CUT-OFF MARKS DECIDED BY THE BANK AT 

VARIOUS STAGES OF THE RECRUITEMENT PROCESS 
 

I. VACANCIES: 

Category-wise number of vacancies notified – 

 
ASSISTANT MANAGER (SCALE I)- GENERALIST 

SC ST OBC-NCL EWS GENERAL Total 

03 02 06 01 12 24 

 
ASSISTANT MANAGER (SCALE I)- RAJBHASHA 

SC ST OBC-NCL EWS GENERAL Total 

01 01 

SC: Scheduled Caste; ST: Scheduled Tribe; OBC-NCL: Other Backward Classes-Non-Creamy Layer; 
EWS: Economically Weaker Sections. 
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II. OBJECTIVE & DESCRIPTIVE TEST (PHASE I) - 
 

In terms of the criteria mentioned in the advertisement: Each candidate will be required to obtain a minimum score in each 
section of the Objective Test and also a minimum total score to be considered to be shortlisted for interview. Descriptive Test 
is of qualifying nature and marks scored in the same shall not be considered for shortlisting of candidate to interview. However, 
the candidate must secure minimum score in the Descriptive Test. 

a. Section-wise Minimum Qualifying Marks including Descriptive Paper (Assistant Manager- Generalist) 
 

 
  OBJECTIVE TEST SECTIONS 

CATEGORY-WISE CUT-OFF MARKS 

SC ST 
OBC- 
NCL 

EWS GENERAL 
 

Reasoning 21.50 21.50 21.50 29.00 29.00 

General Awareness  10.50 10.50 10.50 14.50 14.50 

English Language. 19.25 19.25 19.25 22.00 22.00 

Quantitative Aptitude  25.75 25.75 25.75 33.75 33.75 

 
DESCRIPTIVE SECTIONS 

 

Essay Writing  5 

Letter Writing 8 
 

Recruitment Stage SC ST OBC-NCL EWS UR 

Post qualification in Descriptive Test, the minimum 
aggregate cut-off marks in Written Examination (Objective 
Test) taken for shortlisting candidates for Interview (out of 
total 200 marks). 

 
 

129.46 

 
 

119.13 

 
 

144.96 

 
 

149.16 

 
 

       150.17 

Aggregate marks in Written Examination (Objective Test) 
and Interview taken together (out of total 250 marks) 
secured by the last recommended candidate for selection 
(excluding waitlist) 

 
 

 194.25 

 
 

 190.84 

 
 

195.21 

 
 

199.42 

 
 

      206.63 

Aggregate marks in Written Examination (Objective Test) 
and Interview taken together (out of total 250 marks) 
secured by the last recommended candidate for selection 
including waitlist 

 
 

 171.72 

 
 

 166.62 

 
 

190.38 

 
 

194.37 

 
 

       197.71 
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b. Section-wise Minimum Qualifying Marks including Descriptive Paper (Assistant Manager- Rajbhasha) 
 

 
  OBJECTIVE TEST SECTIONS 

CATEGORY-WISE CUT-OFF MARKS 

SC, ST, OBC- NCL, EWS, GENERAL 
 

Reasoning 11.00 

General Awareness  8.75 

English Language. 10.75 

Professional Knowledge  36.00 

 
DESCRIPTIVE SECTIONS 

 

Essay Writing  5 

Letter Writing 8 
 

Recruitment Stage SC, ST, OBC- NCL, EWS, GENERAL 

Post qualification in Descriptive Test, the minimum 
aggregate cut-off marks in Written Examination (Objective 
Test) taken for shortlisting candidates for Interview (out of 
total 200 marks). 

130.05 

Aggregate marks in Written Examination (Objective Test) 
and Interview taken together (out of total 250 marks) 
secured by the last recommended candidate for selection 
(excluding waitlist) 

199.76 

Aggregate marks in Written Examination (Objective Test) 
and Interview taken together (out of total 250 marks) 
secured by the last recommended candidate for selection 
including waitlist 

173.55 
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